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‘The online resource for Return to Work Professionals’

Return to Work Matters is the only collection of online services for the Return to Work and Rehabilitation industry, a
growing network of professionals committed to best practice in Return to Work. We keep our members informed
through our newsletters covering topics such as case management, communication, early intervention, rtw plans,
medical information, industry news, events and jobs, as well as system issues.

Reaching your target market in this niche and notoriously busy industry can be difficult. Return to Work Matters does
the work for you by publishing engaging and informative articles, case studies, handbooks and newsletters that are
widely read and distributed much further than our membership base which is representative of hundreds of
organisations Australia-wide.

All Premium Corporate / Group Members of Return to Work Matters receive 15% discount off all prices quoted in this
media kit. To find out about the types of memberships available, please click Join Now on the homepage.



Advertising& Sponsorship Opportunities:

Email display advertising:

There are several email distribution lists. Advertising for a minimum of 4 weeks guarantees your advertisement will be in all
distribution lists.

Banner size (W x H Pixels) 4 Weeks 5-13 Weeks 14 - 26 Weeks

Top Banner — 468 x 60 $350 p/w $300 p/w $250 p/w

Right Column — 160 x 200 (Below Lite Relief) | $250 p/w $200 p/w $150 p/w

Right Column — 160 x 300 (Below Events) $150 p/w $130 p/w $110 p/w

Left Column — 160 x 150 (Half way down) $100 p/w S80 p/w S70 p/w

Prices are per week & include gst. Contact us for long-term booking availability of 6 months or more.
15% Discount for all premium group members of Return to Work Matters.
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Website display advertising:

Banner size (W x H Pixels) 1-4 Weeks 5-13 Weeks 14 - 26 Weeks
Banner —728 x 90 S443 p/w $433 p/w $376 p/w
Left Column —200 x 75 (Below Events ) $120 p/w $110 p/w $100 p/w

Prices are per week & include gst. Contact us for long-term booking availability of 6 months or more.

15% Discount for all premium group members of Return to Work Matters.

Total Injury Management Solutions

QccCorp

-
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Are you a Return to Work Professional working with those
who don't understand the importance of well managed

Return to Work?

Topics

Return to Work Matters

The power of partnerships

Articles Features

Do your RTW outcomes suffer berause you:

* |ack support and cooperation from line managers and supervisors

* Can't get buy-in or necessary resources from senior management

* Receive no understanding about great RTW practices being good for business

Join Now

—_—
Wa make return towork batter,
or your money back

About this site

Who should join?
About Us
Download resources

Featured Resources

Training Package: Managing
RTW for supervisors

This program sets up supervisors to
make the most of their capacity to
positively impact return to wark,

Health,wellbeing &
productivity toolkit

& 300% return on investment is a
reasonable expectation from a
well-designed and implemented health
and wellbeing program.

What's New

Research

MY ACCOUNT CONTACT ADVERTISING SITE MAP  US SITE

Links Tools Handbook

Events

Welcame, Cheryl

reneyy edit logout

Products Johs

practical guide series.

Wiz show RTW Coordinators how toget the understanding
they need. Find out what you can do starting today!

MAME

EMAIL

Back pain & return to work
webinar video

Back pain accounts for a large
proportion of injury claims, and a
higher prapartion of long tarm
disahility.

Motivation & Return to Work
Webinar Video

Motivated employees have better return
to work outcomes, Ross Iles, a
researcher and lecturer in
physiotherapy, talks about how he
worked with people by phone to assess
and improve their motivation

How much is injury and
illness really costing in
your workplace?

Why great RTW starts
at the top

How to gain communication
and cooperation
from other stakeholders

Time poor?
Work Smarter
Not Harder
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RTW Coordinators
Hurman Resources Gabrielle Lis | Sharing RTW information with workers
e - - Events
OHS creates connections and ensures consistency across

diverse workplaces. This case study, from Scenic Rim
Rehab providers Reglo-nal CD-I.Inl:Il in QLD, shows you how to enage workers .
Line Manaders and from induction onwards. Return to Work Coordination (ntre
ne Wianagers a .
'€ Managers an RED HOT TIPS FOR EFFECTIVE RTW COMMUNICATION Don't wait ol

Supervisors [ - . Role
until injury has occurred. Getin early, by: Talking about RTW and

Senior Management Uparading to M5 Office 2010

Employees injury rnanagernent at induction; and Preparing a variety of Management of Warkplace Injuries
rmaterials about RTW and injury managerment, and distributing these Fecertification courss
F 1 F()“O'L'Lll' us to everyone when they start work; Dont go for once-off Manual Handling & Eraonomics-5urr
| on Twitter! communication. maore ==

Mentally ill forced-retirees have less Training
accumulated wealth more..

Workers who are forced to retire early because of mental illness
can be left with far less accurnulated wealth than those who are

Submitan Event

able to continue warking, impacting on their retirerment and living RETURN TO WORK Knowledg:
standards, Medical News Today reports. Researchers from the @ .= Base
University of Sydney and University of Canberra found that people rtwknowledge.org
forced to retire early due to depression accumulated 78 per cent

less wealth, while those retired because of other mental illnesses
had 93 per cent less accumulated wealth, Researcher Professor
Dehorah Schofield said, "aur study shows that neonle wha retire

Publication sponsorship.

Return to Work Matters produces a number of publications in eBook PDF format that are often used as free gifts or
downloadable tools. The benefit of sponsoring a RTWMatters eBook is the format allows deliverability and access to
non-members via viral marketing.

Sponsors also have the opportunity to demonstrate their expertise by assisting in the development of the publications.
Sponsors would also be provided with the eBook for their own distribution lists or websites. Register your interest with
us to see what opportunities are available.

Events directory advertising.

Advertising your training sessions, seminars or conferences on Return to Work Matters is easy and free! Just click on
submit an event in our events section.

Once approved, listings appear in the events section immediately and then in the weekly newsletter and homepage
summary as the date approaches.

Job vacancy advertising.

Advertising your job vacancies on Return to Work Matters is also free. Set yourself up to lodge a job and then submit
your job details. Once approved, listings appear immediately and are then distributed in our weekly newsletter.

Cheryl Griffiths - Return to Work Matters
Ph: 03 9866 6376
Email: cherylgriffiths@rtwmatters.org




